
Individual reports sexual misconduct by a sta� 
member or administrator to a campus o�cial.

Title IX Coordinator explains process to 
complainant, o�ers protective services, and 
determines if there is reasonable cause to 

proceed.

Complainant asks College to proceed with 
investigation.

Investigator meets with complainant and 
respondent individually and gathers information 

from witnesses and electronic records.

Investigator prepares 
report �nding good 
cause to move 
forward.

Investigator prepares 
report �nding no 

good cause to move 
forward.

Complainant
decides how 
to proceed

Complainant decides 
to pursue informal 
resolution. Title IX 
Coordinator reviews 
report, meets 
separately with 
complainant and 
respondant, and 
decides whether to 
sanction respondent. 

Complainant decides 
to pursue formal 
resolution. The Title 
IX Coordinator reviews 
report and, in meeting 
with both individuals 
(or by video 
conference if 
complainant feels 
uncomfortable), 
questions students 
and witnesses. 

O�cial must refer report to student Title IX 
Coordinator within 3 days.

Complainant 
accepts 
decision. 

Sanctions may 
be imposed.

Complainant 
disagrees 

with Title IX 
Coordinator’s 

decision, 
pursues formal 

resolution.

O�cial can keep the report con�dential, if 
exempt under law (e.g. health or counseling).

Complainant decides not to move forward

If o�cials believe 
respondent is a threat 
to complainant or 
others on campus, 
investigation 
continues 
con�dentially, taking 
steps to protect 
complainant’s 
identity.

If o�cials don’t 
believe 
respondent poses 
a threat, 
investigation 
ends. Respondent 
is entitled to 
support services. 

STAFF SEXUAL MISCONDUCT PROCESS

Complainant can appeal to the Title IX 
Coordinator 

Title IX Coordinator issues 
�nding, and in some cases, 

sanctions.

Title IX Coordinator  
�nds good cause 
where investigator 
didn’t.

Title IX Coordinator 
�nds no good cause 
to move forward. Case 
ends. 

If either complainant or respondent 
disagrees with �ndings, he or she can 

appeal to the Title IX Coordinator. 

Complainant and/or 
respondent action O�cial Response Outcome

Complainant could be faculty, sta�, or student. Respondent is administrator or sta�. 
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