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Whittier College Department of Sociology, Anthropology & Social Work

SOWK 343: Social Work Practice II: Working with Groups

Spring Semester 2015
Instructor:

Ana Sofia Cervantes, MSW, ACSW


Class Location:  
Hoover – Room #113


Day/Time:

Tuesday and Thursday 8:00 am- 9:20 am


Office Hours:

By appointment Only 

Office:


Platner 207



Mail Box:

In Reception Area, Platner Hall

Telephone:

(562) 907-4290 leave message with Olivia Solis

Email:  

ifos4you@yahoo.com (Please Use This Email, unless otherwise specified) acervant@whittier.edu

Whittier College Social Work Program Mission Statement
The Whittier College undergraduate Social Work Program seeks to prepare diverse students to become self-reflective, compassionate, ethical, knowledgeable, and skilled generalist social workers who are committed to lifelong learning. We prepare students to practice in the aid and empowerment of diverse groups, particularly vulnerable and oppressed communities. We work for the advancement of human rights in local, national, and global environments. 

Affirming the historical roots and mission of Whittier College, the social work program provides learning experiences that inspire students to become advocates for peace and social and economic justice. Students’ learning is a combination of “knowing” and “doing” grounded in the liberal arts foundation and interdisciplinary, research-based knowledge and problem solving. We value generalist skill development that prepares reflective social work practitioners committed to promoting human wellbeing and shaping and nurturing the profession for the twenty-first century.

Understanding Generalist Social Work Practice

Generalist social work practitioners promote human wellbeing for both diverse and oppressed groups in individual, family, group, organizational, community, and global settings.  They utilize self-reflection, critical thinking, evidence-based knowledge, professional values, and a wide range of skills to collaborate with others to create “personal and social transformation”. Generalist social work practitioners, under supervision, engage in socially just practice through an interactive process of change which includes: 

1. engagement – collaborating with clients/partners to promote helping relationships;

2. teaching & learning – a mutual process of discovering client/partner strengths and challenges and planning for strategic change;

3. action and accompaniment – working together with clients/partners to create meaningful change;

4. evaluation & critical reflection – assessing the process with clients/partners and reflecting on one’s personal and professional experience; and

5. celebration and new engagements – affirming success and planning with clients/partners for sustained growth and change.

Reference:  Finn, J.L. & Jacobson, M. (2008). Just practice: A social justice approach to social work.  2nd Edition. Peosta, Iowa. Eddie bowers publishing co, Inc.
Social Work Program Learning and Culture

When you are admitted into the Social Work Program, you become a member of both an academic major and a profession.   This membership is both a privilege and responsibility that is informed by your own judgment, the Social Work Program’s guidelines, and the NASW Code of Ethics (1999).  All students enrolled in social work classes, whatever their declared majors, are held to the standards of the NASW Code of Ethics (1999).

Our social work classes and field placements reflect a professional culture of “best practices” that call out the highest standards of social work values and ethics. We behave this way now, not just in the future.  We learn more than information.  We also learn to behave in ways that promote growth for ourselves and for our community. 

The social work value of “competence” shapes our own Social Work Program (NASW Code of Ethics, 1999).  When we are competent, we honor both our abilities and limitations. We show up.  We do our best.  We are prepared to participate in class and in field. We contribute by completing assignments in a timely and thoughtful manner.  We are actively engaged in discussions that benefit our learning as well as our colleagues.  We respect confidentiality and the limits of confidentiality as guided by our instructors.  We ask for support when we need it. We invest in others when we are able.  We are engaged in our community partnerships and field placements, honoring the guidelines of the agency, our field educators, our faculty, and our own professional wisdom.  We listen, reflect, and learn - about ourselves, our colleagues, our discipline, and our world.  And we have fun in the process!

Identify as a professional social worker and conduct oneself accordingly. 
Social workers serve as representatives of the profession, its mission, and its core values. They know the profession’s history. Social workers commit themselves to the profession’s enhancement and to their own professional conduct and growth. Social workers 

 _advocate for client access to the services of social work; 

 _practice personal reflection and self-correction to assure continual professional development; 

 _attend to professional roles and boundaries; 

 _demonstrate professional demeanor in behavior, appearance, and communication; 

 _engage in career-long learning; and 

 _use supervision and consultation. 

Your Responsibilities as a Member of a Learning Community
By your enrollment in this course, you agree to be a member of a learning community. This membership includes rights (to be respected, to be challenged to grow, to help make decisions relevant to our class) and responsibilities (such as regular/punctual attendance, engaged participation, and a willingness to explore new ways of thinking).   

Our class is designed to promote learning and growth through thinking, doing, enacting our ideas, reflecting on our experiences, and applying our knowledge to our academic and career goals.  We will analyze different forms of knowledge (practice wisdom, theories, research findings, and your interpretation of your own life experiences), develop skills in working with people and communities, and learn from practitioners and clients in the community (field visits, interactions with guest speakers, interactions with clients at Whittier Area First Day Coalition, your own community research).  

This is a process-oriented course that includes your input at many levels (syllabus suggestions, developing exams, developing our classroom culture, etc.).  Therefore, we will use a syllabus as a guide and make changes as we see fit.   The instructor reserves the right to reschedule events (delay or delete content/activities, or exchange for more relevant activities) to insure the best learning outcomes for all.

As you come to class, bring in your questions, your assumptions, and ideas that will stimulate our thinking.  Your own life experiences and wisdom can be used productively to enrich us all.
CLASS NORMS & EXPECTATIONS 
Attendance and Participation: Students’ learning will come from class participation in discussions and group activities, as well as from any schedule guest speakers, thus attendance and participation in all class sessions is required.  Regardless of whether you start the course late, become sick or have to work, etc., you can miss three classes.  On the fourth absence, your grade drops by one letter grade. Roll will be called at the beginning of each class. If you arrive to class after roll has been called, it will be your responsibility to approach me after class to ensure that you get marked off as “late” rather than absent. If you chronically arrive late to class or leave early, use your cell phone during class, sleep during class or arrive for class unprepared, you may be marked absent for the day. If you do run into a severe personal difficulty that affects your attendance, please see me as soon as possible.  We can usually work out a plan that allows you to be successful in class.

Participation and engagement is fundamental for your success in this course. You can demonstrate your engagement by contributing an idea gained from your assigned reading or assignments. For example, offer the following: 
· What were the “take away” ideas from the readings?

· What concepts were “muddy” or unclear that need further thought, discussion?

· Skills gleamed from readings

· Concepts gleamed from readings

Come to class prepared with questions! Questions will facilitate relevant discussions within your class. This will factor into your participation points.

COURSE DESCRIPTION
This is an introductory course in group work practice.  Its objective is to teach students the knowledge and practice skills which are necessary for group work practice.  The course emphasizes basic theory about groups and group process, demonstrates the skills necessary for effective practice, and gives students the opportunity to discuss and practice these skills.  In addition, the course is designed to acquaint students with the many uses of task and treatment groups in a broad range of settings with diverse client groups. 

COURSE OBJECTIVES

· To educate generalist social workers to have the tools to work in various settings with a variety of client groups, addressing a range of personal and social problems and using skills to intervene at practice levels ranging from the individual to the community. 

· Understanding of the historical and the current use of groups in social work practice. 

· Ability to understand, assess, and use group properties and group processes occurring in a group.
· Ability to understand and work with diversity in groups. 

· Ability to assess the need for a group.
· Ability to plan for, begin, and conduct a group.

· Understanding of and ability to use group processes to achieve the goals and objectives of the group.

· Ability to evaluate the outcome of a group and to use the information to improve group practice.

· Knowledge about resources available to plan for and establish specific treatment and task groups which may be needed in specialized fields of practice and in specific social work settings.

STUDENT LEARNING OBJECTIVES/OUTCOMES

In this course, didactic material will be presented in lecture and through homework assignments.  This material will expose the student to different approaches to group work.  The emphasis will be on developing generic skills, and the differential uses of specific skills for particular problems which are frequently experienced in treatment and task groups.

REQUIRED READINGS:

Toseland, R., & Rivas, R. (2012). An Introduction to Group Work Practice (7th Ed.). Boston: Allyn and Bacon. 

Statement of Need 
Students desiring accommodations on the basis of physical, learning, or psychological disability for this class are to contact Disability Services.  Disability Services is located on the ground floor of the Library, room G003, and can be reached by calling extension 4825.
Academic Integrity 

“Academic honesty is expected of all members of the Whittier College community.  Failure to adhere to standards of honesty will result in sanctions” (Whittier College Catalog, 2011-2013, p. 29, unpublished, online edition).  Academic dishonesty includes plagiarism, cheating, and unauthorized collaboration, among other behaviors.  Please review the college’s Academic Honesty policy for full details (available in the online Whittier College Catalog, p. 29-32 and in your Student Handbook).  In addition, please talk to the instructor if you have concerns about how to avoid plagiarism or other forms of academic dishonesty.

Assignment Requirements
· All written assignments must be typed, double-spaced with no larger than 1 inch margins on all sides and font size no greater than 12.
· All pages must be numbered, beginning with the title page. The title page does not count as an assignment page. Example: If the assignment is 3 pages, the assignment must be 4 pages long, including the title page.   
· Assignments must be appropriately referenced in text anytime that a work is cited, and a Reference List must be attached in APA format, including ALL works cited. 
· When citing a quote of more than four lines, you should indent the entire quoted passage 10 spaces from the left margin. It is not necessary to indent these block quotes from the right margin. Continue with the usual double-spacing, and give the usual acknowledgements at the end of the quote. Block quotes do not require quotation marks. Refer to APA Manual or OWL online 
· Assignments should be proofread for clarity, grammar and spelling errors. Points are dependent on appropriate grammar, organization, and content, and flow. The following initials are utilized by instructor when providing feedback on assignments: SS: Sentence Structure; SF: Sentence Flow; G: Grammar. 
· ALL assignments must include an introduction and conclusion.     
· A paper copy of assignments must be submitted to the instructor, by the student himself/herself, at the beginning of class, unless otherwise specified or arranged by instructor. Assignments turned in at the end of class, with an absence, will be marked late. 
· Instructor reserves the right not to accept late assignments unless arrangements have been made prior to the due date. Any accepted late assignments will be marked down.
· The library does not open until 8:00 am. Plan accordingly to submit your assignments on time. Class time will not be allotted to print assignments. Assignments must be ready when students arrives to class.    
Assignment Submissions Requirements

APA final manuscript style dictates how your paper should appear on the page.

· A title page
· Introduction 
· Assignment Page Content

· Conclusion  
· A references page, as needed
A title page contains three items: a running head (a short version of the title), the paper’s title and course info (SOWK 343) and the author’s name and date. This information should go in the center of the page.

The running head appears in the top right corner of every page, including the title page, right before the page number.

For requirements of the paper itself, see the basic assignment instructions above.

The last thing required is the references page. This page, like the others, has the running head and page number in the upper-right hand corner. Sources should be alphabetized by the author’s last name (or, for sources without authors, by the first letter in the title) and the second line of each source should be indented a half inch (the first line is not indented).
ALL works cited must be included in the References page. 
NOTES:  

*All quotes utilized in text must include a page number citation. Page numbers are not needed if direct quotes are not utilized. 
“When a group begins, there is little sense of belonging or cohesion” (Toseland & Rivas, 2012, p. 207). 

OR

According to Toseland and Rivas (2012), “when a group begins, there is little sense of belonging or cohesion” (p. 207).    

Assignments and Grading System
1.
Attendance and Participation
  


200 



2.
Introduction Paper  




50



3.
Activity Presentation (4 @50 points)

             200



4.          Activity Rationale 




50  

5.
Praxis Paper





100

6. 
Skill Cards & Concept Cards (40 points each*)            100



             (20 Skills Cards; 20 Concept Cards) 
             *20/100 points are given on Lab Day 
7.     
Group Analysis                                                                100 

8.          Group Proposal                                                                150

9.          Conclusion Paper                                                             50





10.
Integrative Portfolio




100
Total Points 






1,100
Course Assignments  
1) Introduction Paper: Integrative Portfolio Assignment (50 Points) 
Assignment #1 Due: February 12, 2015 – Individual 
Introduction Paper:  Your paper should be 3 pages (no less than 2 1/2), double spaced, and should address the following questions:

· What do I expect to learn from this class (my learning goals)?

· What types of groups am I most interested in learning about? (Domestic Violence, Disabilities, Addiction, Anger Management, Grief, etc.) 

· What am I most concerned about as I begin taking this course?

· What questions do I have about this class?  How will I find the answers?

· What will I do to be successful? (Include strategies that are both academic and collaborative with your colleagues)

· Discuss any other relevant thoughts related to your expected experience in this course. 
· What courses have you taken in the past that you anticipate will influence your learning in this course? What other courses (SOWK and non-SOWK) are you taking now that you expect will compliment your learning in this class? Please explain.  

2) Activity Presentation and Outline –(4x50=200 Points) 
Outline format and instructions attached at the end of syllabus
Assignment Due: Refer to Course Schedule for Assigned Dates – Group 
Presentation:  Your group will plan and facilitate an activity at the beginning of class on your assigned days.  You must:  

· Have materials ready. Consult with the professor 1 week prior to the date of your presentation to inquire about additional materials, as needed. 

· Arrive early to arrange the classroom for space, as needed. 

· Inform your classmates what population you will be asking them to role-play for the activity. 

· Inform your classmates what the name of the activity is. Facilitate the activity. 

·  After the presentation, discuss what you were hoping to achieve? What was the purpose? 
· Suggest to the class what population/s, age-range/s, and phase this activity would be most appropriate for. 
· Identify the role of each of your group members. Who was the facilitator? Was there a co-facilitator? What role did each group member take? How did you divide the workload in preparing for presentation?  

3) Activity Rationale (50 Points) 
Assignment #2 Due: April 14, 2015 – Individual: This assignment may be turned in anytime during the semester, but no later than this date.  
Rationale Paper:  Choose one out of the three initial activities that you present to do this assignment. Your paper should be 3 pages (no less than 2 ½), double spaced, and should address the following questions:

· What is the name of your activity? 

· What materials will you use? What materials do you recommend? (If different than the ones you will be using/are available during your presentation).  

· How long do you expect the activity to take? 

· What population would this activity be appropriate for? For what age ranges? Explain why. 

· What are some limitations or roadblocks that you would plan for? 

· What population would this activity not be appropriate for? Please Explain. What challenges would you anticipate?  
· What strategies would you utilize to engage a member who would demonstrate resistance during the activity? What modifications would you make to include all participants? 
· What feedback did you get from your classmates? 

· What do you feel you did well?

· What would you do differently?  
   

*Extra Credit Questions: (for full credit, must be at least 1 extra page)
· How does research support your activity? What theories/models are relevant to the population you are working with, which support your activity? Your MUST cite at least two scholarly journals, and attach the copy of the original abstract of that journal. (10 Points) 
4) Praxis Paper  (100 Points) 
Assignment#3 Due: March 3, 2015 – Individual 
Praxis Paper Format: 6-7 (no less than 6) pages in length, typed, stapled, double-spaced with 1” margins (maximum). Include a title page and a reference page (not to be included in the page count). Follow the assignment requirements listed in your syllabus.
You must include at least 3 scholarly references (NOT your text book) in your paper. Wikipedia and online magazines are NOT scholarly sources either.

This assignment invites you to consider the influences in your life thus far as they relate to your thoughts about social change through group work.
(Continued on Next page) 
I. Introduction

a. Define “Group Work.” Where does your definition come from (your family, school, media, etc.)? Does it differ from the text definition?       Has your definition changed from the time we began the class to now?

b. What is your idea of a successful/effective group? 

c. Who, in your opinion would benefit from group work? 

d. Why is group work important in our society?

II. Understanding your life experience (Values)
a. Describe the groups you have participated in throughout your youth. Do you participate in any now?
b. What is your first memory of a group experience in your life? Was it important? If so, how?

c. Explain how you learned group norms.

d. Explain how your family or upbringing may have influenced your perception of group work. What do they think about group work or therapy? How did your family deal with crisis?   

e. Identify misconceptions that people (including your family) may have about group work. 

III. Identifying your own ethical principles and behaviors (Ethics)

a. What ethical principles are essential in forming a collaborative partnership? How would you plan on building a collaborative partnership?

b. How does the NASW Code of Ethics inform the processes in group work? Give specific examples.

IV. Integrating theory and policy with experience

a. Discuss theoretical perspectives and/or models that influence group work.
b. How do these theories/models inform your understanding of Group Work (and its importance)?
c. Discuss the current social policies that impact specific client units (choose a population to discuss)? 

d. How is civic engagement related to group work?

V. Analyzing practice skills

a. What practice skills have you found yourself and your peers using thus far? Or, what practice skills have you utilized in previous group experiences? 
b. How do you think group work can produce social change? 
VI.  Application to vocation; Reflection (Evaluation)

a. What personal biases/assumptions have been challenged by your experiences in this course thus far?
b. What importance does supervision play in facilitating an effective group experience? 
5) Skill Cards & Concept Cards (PART I: 20 Points; PART II: 80 Points)   
Assignment #6 Due: 
PART I: 10 Skills Cards; 10 Concept Cards By April 14, 2015 – Will be shared in class with classmates   
PART II: 20 Skills Cards; 20 Concept Cards By May 5, 2015 – Along with Portfolio 
Skill Cards & Concept Cards: You will be given note cards to keep track of the skills and concepts we discuss in class. It is your responsibility to keep up with completing these cards over the course of the semester. There will be two lab days to receive feedback before turning in your final draft of these cards. You must type your cards for final submission. They are due in plastic protector sheets. *Format in which they must be turned in with portfolio may be subject to change. 
Concepts: refer to ideas that build social work theories, which in turn inform our practice.

Skills: are abilities that you can put into practice on many levels. These are actions, not concepts. 
Each card must have the following information:

· Name of skill or name of concepts (front side)

· Definition-in your own words (Back side)

· Example of how have used the skills/concepts within a group experience, preferably an experience within this course 

Even if you have done Skill/Concept cards in other social work courses, you must do new ones for this course. Do not simply copy your old cards. Think about how you would define the skill/concept differently based on this class. Discuss how you would use the skill/concept differently as a result of taking this class.

You will be graded on neatness of the cards as well as the content of the definitions, including relevant and thoughtful examples. If you do not include examples, you will not receive full credit. For Part II of this assignment, you can receive up to 40 points for your skill cards and 40 points for your concept cards. You should have a minimum of 20 cards for each section. 
6) Group Observation & Analysis (100 Points) 
Assignment #4 Due: April 9, 2015 – Group  
The group analysis paper is designed to allow you to examine group process, roles, communication patterns, and dynamics. The paper should focus on explicating group-as-a-whole properties and processes, leadership and the ways in which you interact with and influence the functioning of the group. You and your group will be asked to join a group session (or more), to make observations in order to complete this assignment. The paper should be from 10 to 12 pages (no less than 10) in length. This paper is not research based. It is an analysis of your experiences in the group, using your knowledge of group dynamics covered in lectures and the book, and your analysis of the leadership of the group. 

Outline for Group Analysis Paper

Type of Group:  Is the group formed or natural?  If formed, is it a treatment or task group and within that, what type of group is it, i.e. support, socialization etc.?

Communication/Interaction Patterns
a. What are the communication/interaction patterns when the group meets: who talks to whom most often?  Does the interaction vary by time or topic?

b. Are there subgroups or isolates? If yes, what is their basis (what do subgroup members have in common, e.g., attraction, status, interest, previous acquaintance, etc.) and what effect do they have on the group?

c. How does the composition (gender, racial or ethnic background, age) affect communication patterns? For example, are men, Caucasians, older persons, or professionals listened to more?

Cohesion
a. What brings people into this group -- what do they get out of group membership or what are the attractions?  Examples are prestige, friendship, status with a peer group, chance to make contacts/meet prestigious people, learn or show off skills, liking of group task or purpose, ethnic or racial similarities, etc.

b. Does the group appear to be cohesive or highly attractive to its members?  What are indicators of high or low cohesion in this group? Examples of high cohesion are regular attendance, many members accepting responsibilities, pride in belonging, referring to the group as "we," considering the group's (or members') opinion important, choosing to do "group things" when something else could be done, etc.

c. How does the composition (gender, racial or ethnic background, age) affect cohesion?  For example, do racial/ethnic differences make the group more attractive or less attractive?

Social Integration, Influence and Control (Norms, Roles, Status and Power)
a. What are the norms in this group?

b. What type or range of behavior does the group attempt to control or have expectations about? For example, are there expectations about dress, topics, attendance, self-disclosure, behavior outside the group, associates, etc.?

c. What happens to someone who violates the norms?

d. What roles do members play in the group, e.g. gatekeeper, talkative member?

e. Who normally performs task-oriented (maintenance) functions within the group; e.g., keeping the group on task, coordinating, giving or seeking information, etc.? Other than the leader, do certain members take on aspects of these functions?

f. Who normally performs socio-emotional (maintenance) functions within the group; e.g., encouraging, reducing tension, mediating conflict, making sure everyone is included, etc.? Other than the leader, do certain members take on aspects of these functions?

g.  How do age, gender, and ethnicity or race relate to the member roles? For example, are women the socio-emotional leaders, men the task leaders? Is the youngest person, or most different person, usually the "clown" (a socio-emotional role)?

h. Are there differences in status among group members? If so, what are the indicators (cues to different status)?

i. What are the informal status ranks? Who is "high" and who is "lower?" How does their behavior differ, for example, amount of talking, initiating interaction, dress, deference to others, freedom from norms, etc.?

j. What appear to be the bases of higher status, that is, how did "higher status" persons get to be higher status? Some common methods are prestige, appointed or elected position, status or expertise outside the group, skills useful to the group (for example, the star athlete on a team, good writer on a committee to draft a document, good conflict resolver), length of membership, etc.

k. What are the effects of "non-changeable" characteristics on the status ranks in this group? For example, are women generally higher or lower status? Someone of a different ethnic or racial background?

l. Has anyone’s status changed over time? If so, why did it happen? For example, did the member violate norms, learn or contribute new skills, join or leave a subgroup; did the group's purpose or base of attraction change?

m. Who has the power in the group? Is there a formal and informal leader? Describe the leadership and what is done well and what could be improved.

Group Culture
a. What are the overall values and beliefs that are displayed in the way the group conducts its business?

Overall
Share any other relevant information pertinent to your observations.  
7) Group Proposal (150 Points) 
Assignment #5 Due: April 23, 2015 – Individual   
You will plan a group for a specific population (children, aged, those with substance abuse problems, men who batter, etc.). You will need to read specialized literature on group work with this population, and problems faced by the population, and then preparer a paper about the group you are proposing. The choice of the topic should reflect your interest in a particular area of group work. Be sure to include information from lecture and from the text for the course. This proposal should be between 10-12 pages (no less than 10) in length.

Outline for the Group Proposal 
Plan a task or a treatment group for a community social service or health care agency you are familiar with.

Outline for planning a group:

1. Introductory paragraph explaining the group

2. Purpose: Purpose of the group (its goals)

3. Role of the worker in the group (e.g., chair, facilitator, therapist)

4. Literature Review on the social problem being addressed in the paper and on the group work methods that have been used to address the social problem. (This section must be 3-5pgs., utilizing at least 4 different scholarly sources.)
5. Agency Sponsorship: (Must refer to a relevant existing agency) 
Agency name and mission

Agency resources relevant to the group (i.e., physical facilities, financing, staff, etc.)

Agency geographic location (community, not address), sponsorship, demographic characteristics of clientele, type of staff, any other characteristics that might affect group

6. Membership: Target population for the group—who you would like to reach. Appropriateness of the population with respect to the agency mission and group purpose.

7. Recruitment:  Method(s) for recruiting members. How will you attract and recruit relevant members? What agencies can you reach out to and collaborate with for recruitment? *See Below for Extra Credit   
8. Composition:  Criteria for including or excluding members.

9. What characteristics you would like group members to be heterogeneous on, and what characteristics homogeneous, and why.

Size: Open or closed membership.

Demographic characteristics important to group purpose.

How will the expected composition affect interaction or group development?  Include age, gender, ethnicity/race, sexual orientation, disability or any other special considerations that may affect the composition.

10. Norms and Roles:  What are the most important group norms you would like to develop?

11. How will composition affect the norms or their development? Are there specific roles you would like members to develop within the group? If so, describe these roles.

12. Orientation:  Whether potential members will be screened, and if so, how and for what characteristics. Preparation for group membership and roles (e.g., pre-group interview or letter, discussion at beginning of group).

13. Contract:  Describe and justify the number of meetings, frequency, length, and times for meetings. If appropriate, depending on the type of group, describe the types of contracts with individual group members, or the group as a whole that you would try to foster.

14. Environment:  Physical arrangements (room, space, materials, room set-up, other considerations. Financial arrangements (budget, expense, charges, income) and any special arrangements (child care, transportation, access for persons with physical handicaps, etc.).

15. Structure: How will the group conduct its work? (e.g., discussion group, arts-and-crafts, exercises, role plays, etc.). Will there be a structure for each group meeting? How will the structure help the group achieve its’ goals.
 *Extra Credit: (For full credit, flyer must include pertinent information and be creative) 
· Attach an appropriate flyer/pamphlet to attract members for your group. (5 Points) 
8) Conclusion: Integrative Portfolio Assignment (50 Points) 
Assignment#7 Due: May 05. 2015 -With Portfolio – Individual 
Conclusion Paper.  Your paper should 2 pages, double-spaced. 
· What goals did I accomplish?  How did I do this?

· What did I learn about myself? 

· What surprised me? What challenged me?

· What will I take away from this class that will assist me in future academic and vocational experience?
· What goals have I set for myself for the future, to improve the skills I’ve learned in this class? 
9) Competed Integrative Portfolio (100 Points) 
Assignment #8: FINAL PORTFOLIO Due: May 05, 2015 – Individual 
Building an Integrative Portfolio. Portfolios are used in many disciplines to demonstrate talents, abilities, competencies, achievements, and potential (Cournoyer & Stanley, 2002). 

a. What is the focus of my Integrative Portfolio?  Your portfolio is designed to document your growth and changes over the semester.  You will organize your work using the following tabs:

· Index 

· Introduction Paper
· My Praxis Paper 

· Concept Cards

· Skill Cards
· Your Group’s Activity Outlines (x4) 

· Group Activity Rationale 

· Group Analysis 

· Group Proposal
· Conclusion Paper 
· Classmates’ Group Activity Outlines (x16) 
· Extra Credit Assignments (if applicable) 

· Backing Papers (syllabus, notes, handouts, relevant assignments from other courses, etc.)

b. How do I build an Integrative Portfolio?  Keep all assignments and learning activities that you complete in this course.  File them in your three ring binder after they have been graded.  You may also want to include assignments from other courses that relate to our course objectives. You will reflect on your work and the changes/growth that you experience throughout the semester,

You will assemble your graded assignments in a three ring binder and refer to them as the course progresses.  Each learning experience outlined in this syllabus is designed to contribute to others, all leading to a coherent conclusion – in your Praxis Paper and in your Conclusion Paper. Review all of your assignments and activities over the semester to respond to the questions that will frame your Integrated Portfolio.
*Final Portfolio will be graded based on the following criteria: 

1) Content: Is it complete? Are all sections included? Did the student include all assignments required throughout the course, and those indicated in prompt?
2) Organization: Does it include an index and tabs? Is it in the indicated order? 

3) Neatness: Is it orderly and presentable? 

3) Creativity: Is it reflective of the student’s personality and journey?  

4) Integration: Did the student include relevant backing papers, including syllabus, notes and assignments from other relevant courses? 
Course Schedule
	Date
	Assigned Reading/Activities 
	Group Activity Presentation
	Assignments Due 

	Thursday 
01/29/15
	“Setting the Stage” 

Introductions & Rapport  

	Instructor 
	

	Tuesday  
02/03/15
	Expectations, Requirements & Looking Ahead /  

Syllabus Review     
	Instructor
	#1 Assignment Lab

	Thursday 

02/05/15
	Part I: The Knowledge Base Of Group Work 
 Introduction – Part I 

Chapter #1: Pgs. #1-19    
	Instructor
	

	Tuesday  

02/10/15
	Introduction – Part II 

Chapter #1: Pgs. #19-43    
	Group A
	

	Thursday 

02/12/15
	Historical & Theoretical Developments 

Chapter #2    
	Group B
	DUE: #1 Introduction Paper

	Tuesday  

02/17/15
	Understanding Group Dynamics 

Chapter #3    

	Group C
	

	Thursday 

02/19/15
	Leadership

Chapter #4    
	Group D 
	

	Tuesday  

02/24/15
	Leadership & Diversity 
Chapter #5    
*Film: ‘The Color of Fear” : Part I
	Group E
	#3 Assignment Lab

	Thursday 

02/26/15
	*Film: ‘The Color of Fear” : Part II 
	Group A
	

	Tuesday  

03/03/15
	Part II: The Planning Stage  

Planning the Group 

Chapter #6
	Group B
	DUE: #3 Praxis Paper

	Thursday 

03/05/15
	The Group Begins 

Chapter #7
	Group C
	

	Tuesday  

03/10/15
	Assessment 

Chapter #8
	Group D 
	

	Thursday 

03/12/15
	Review, Reflection, Evaluation
Review & Application
*Skills Cards Lab*
	Group E

*Mid-Semester and Group Evaluation*
	DUE: Skill and Concept Cards 
(At least 10 cards:
 5 Skills; 5 Concepts) 


	Tuesday  

03/17/15
	Spring Break 
	ENJOY!
	_________________

	Thursday 

03/19/15
	Spring Break
	ENJOY!
	_________________

	Tuesday  

03/24/15
	Part III: The Middle Stage 

Treatment Groups:

 Foundation Methods 

Chapter #9


	Group A
	

	Thursday 

03/26/15
	Treatment Groups:

 Specialized Methods 

Chapter #10


	Group B
	#4 Assignment Lab

	Tuesday  

03/31/15
	Task Groups:

 Foundation Methods 

Chapter #11


	Group C
	#4 Assignment Lab

	Thursday 

04/02/15
	Treatment Groups:

 Specialized Methods 

Chapter #12


	Group D 
	

	Tuesday  

04/07/15
	Part V: The Ending Stage 

Ending the Group’s Work 

Chapter #13
	Group E
	

	Thursday 

04/09/15
	Evaluation 

Chapter #14


	TBD
	DUE: #4 Group Analysis

	Tuesday  

04/14/15
	Review & Application 
*Skills Cards Lab* 
	TBD
	DUE: #6 PART I: 
Skill & Concept Cards 
Spot Check (20/100 points)  
At least 20 Cards: 10 Skills; 10 Concepts 

DUE: #2 Activity Rationale 

This assignment can be turned in earlier, but not later than this date

	Thursday 

04/16/15
	Group Presentation A 
	Group A
	

	Tuesday  

04/21/15
	Group Presentation B
	Group B
	

	Thursday 

04/23/15
	Group Presentation C
	Group C
	DUE: #5 Group Proposal

	Tuesday  

04/28/15
	Group Presentation D
	Group D 
	

	Thursday 

04/30/15
	Group Presentation E
	Group E
	

	Tuesday  

05/05/15
	Review, Reflection, Evaluation
Group Celebration!


	*Final Course 
and Group Evaluation*
	DUE: #6 Skills & Concept Cards 

DUE: #7 Conclusion 

DUE: #8 Completed Portfolio 


	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


*Plot Summary for
The Color of Fear (1994)

Eight North American men, two African American, two Latinos, two Asian American and two Caucasian were gathered by director Lee Mun Wah, for a dialog about the state of race relations in America as seen through their eyes. The exchanges are sometimes dramatic, and put in plain light the pain caused by racism in North America. Written by Fabrice Guerini 
Additional Notes: 

*Class Schedule is subject to change, depending on flow of class, changes proposed by students, special speaker opportunities, as well as other opportunities that may arise throughout the semester that may be deemed complementary to the learning objectives of this course. 

* Additional readings may be provided by instructor, as needed. The instructor will utilize Moodle to post readings and other resources. 
*The instructor will also utilize student email or Moodle messages to provide updates, as needed.      

Group Activity Outline  
*An activity outline must be turned in to the instructor at the beginning of each presentation. If possible, group members should bring enough copies for the whole class. You can also post your outline on the “Group Activity” forum on Moodle. It is recommended that group members rotate turns in completing an outline each throughout the semester. The outline must be typed. Below is a suggested format: 

Date: _________________________
Group: _______________________
Expected Length of Activity: _________________
Suggested Age Group: _____________________
Suggested Group Type/s: ____________________________________________________________
Appropriate Phase of Group: _________________________________________________________
Materials Needed/Suggested: 

Instructions for Activity:
____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Group Observation Suggestion List   

Please make sure that you follow expected protocol for attending any of these groups. Contact the identified person and clear your participation before attending. Some of the details on this list for each group may have changed over the past few months. 

Please ensure to arrive a few minutes earlier to make sure that facilitator has time to make arrangements as needed for your participation.

*If you plan to attend a different group than the ones provided on this list, please verify with me to clear that the group is appropriate for this extra credit assignment.*
Substance Use Group 

-This is a co-ed substance use group, sponsored by a Christian-based faith church. Some members are mandated to attend this group and some attend voluntarily. 

Nancy Serna 

(323) 806-4878

5136 Via Corona St. 

Los Angeles, CA 90022

Monday nights 7:00-9:00PM 

G-Spot Whittier

-The G-Spot is a premier social network for young gay and bi men. 

Christopher Wahl Center 

(562) 693-2247

12401 Slauson Ave. Unit G

Whittier, CA 90606

g-spot@wrhap.org 

http://www.facebook.com/gspotwhittier  

Teen Life Nights Group 

-This is a social night for all teens in high school to further develop their relationship with God, fellow peers and grow as learners of the catholic faith. 
St. Hilary Church of Perpetual Adoration 

5401 Citronell Ave, Pico Rivera, CA 90660

Robert Casas 

562 279 6898 
rcasas@poets.whittier.edu 

Christian Poets 
Mondays 8-9PM
*Students are encouraged to look for an online support/therapy group to complete their Group Analysis Assignment #4.   
Self-Reflection and Group Review Form 
* We will be completing two of these evaluations throughout the semester: One at mid-semester, and the other at the end of the semester. 

1) How would you describe your contribution to your group: 

Excellent Good Neutral Fair Poor 

Comments:_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

2) Identify 5 descriptive words that your group-mates would use to describe you, related to your role in this group experience: 

1.________________________ 2.____________________ 3.______________________ 
4. ________________________ 5.____________________

3) How would you describe the cohesiveness of your group: 

Excellent Good Neutral Fair Poor 

Comments:_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

4) How would you describe the work distribution in your group (Was the work equally distributed among you for each ice-breaker activity and group paper?): 

Excellent Good Neutral Fair Poor 

Comments:_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

5) How would you rate your use of problem-solving skills within this group experience:  

Excellent Good Neutral Fair Poor 

Comments:_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

6) How would you describe your response to others’ feedback throughout this course:  

Excellent Good Neutral Fair Poor 

Comments:_____________________________________________________________________________________________________________________________________________

7) Name 5 skills that you successfully utilized to address concerns within your group process and experience: 

1.________________________ 2.____________________ 3.________________________
4. ________________________ 5.__________________________

8) What feedback would you offer your group about how to improve your group experience? 

Comments:__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
9) What feedback do you think your group members would offer you? 

Comments:__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
10) What did you learn from this group experience? Where else will these lessons help you? 

Comments:__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Additional Comments:_________________________________________________________ ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Grading Scale


A   90- 100%


B    80-89%


C    70-79%


D   60 - 69%












